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The Economic Progress Institute supports Representative Bennett’s bill HB5130 which would 
place Rhode Island on a path to a $15/hour minimum wage. 

More than 100,000 Rhode Island Workers Would Benefit 
A study released in January 2021 shows that 112,000 Rhode Island workers would benefit from 
increasing the minimum wage to $15/hour by 2025. This number represents more than 1 in 5 of 
all Rhode Island workers. These bills would help 35% of Latinx workers in Rhode Island and 27% 
of women workers, of all races and ethnicities. The average low-wage worker would see an 
annual increase in total wages of $2,900.1 

Rhode Island Workers Need a Higher Wage 
Minimum wage earners are not able to meet their 
basic needs. According to the recent 2020 Rhode 
Island Standard of Need,2 a study that documents 
the cost of living in the Ocean State, a minimum 
wage earner – working 40 hours a week, year-round 
– would earn $23,920 at Rhode Island’s current 
minimum wage of $11.50/hour, $6,680 a year less 
than the Rhode Island Standard of Need (RISN) 
amount for a single adult. The thousands of Rhode 
Island families that have a breadwinner earning the 
minimum wage face an even more formidable gap 
between their earnings and the cost of basic needs 
in Rhode Island. We know that families need much more than $15/hour to meet their basic 
needs. Our RISN shows that a parent with two young children needs to earn at least 
$31.75/hour to do so. 

Rhode Island Needs to Increase the Minimum Wage to Retain our Workforce 
Rhode Island’s 
minimum wage 
rate lags behind 
those of our 
neighbors, and we 
are losing workers 
to both 
Massachusetts and 
Connecticut. 
Connecticut’s 
minimum wage is 
currently $12 and 
will increase to $13 
in August 2021. Massachusetts is at $13.50 and both states are on a path to $15 by 2023. Given 
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 these gaps, we can expect to lose many workers to our neighbors. An example of this, as we 
explore in our latest Uneven Path report,3 Rhode Island is struggling to find and keep qualified 
caregivers because our wages are low. The rising minimum wage in our neighboring states will 
force Rhode Island employers to struggle even more to keep staff who care for our youngest 
and oldest citizens. 

Local Economic Boost 
When we increase the minimum wage to more reasonable levels, most of the additional wages 
get recycled back into the local economy, producing ripple effects. Individuals and families 
depending upon the current minimum wage have difficulties in affording the basic necessities 
of living in Rhode Island and will likely spend the additional income. Increasing the minimum 
wage is a win-win for Rhode Island, moving tens of thousands of Rhode Island families towards 
economic stability while boosting the Rhode Island economy. 

Minimum Wage Supports a Diverse Population of Workers 
The many thousands of Rhode Island workers who stand to benefit from a minimum wage 
increase are a diverse population and do not fit the stereotypes of low-wage workers. Well over 
half are women, and most low-wage workers are not teenagers. Historical experience indicates 
that more than half of low-wage workers are employed full-time, and that more than 40% of 
low-wage workers have at least some college education. In addition, increasing the minimum 
wage helps reverse wage disparities for workers of color – nearly one-third of all Black and one-
quarter of all Latinx workers would benefit from an increase.  

Research Shows Higher Minimum Wages Help Improve a Wide Range of Family 
and Community Health and Living Standards and Saves Lives4 
Evidence is mounting that increasing wages has wide-ranging, positive impacts on health and 
well-being, and not just on economic circumstances. A higher wage has been tied to improved 
infant health outcomes, improved adult mental health, and reduced teen births. 

Over the two years, at least three different studies have demonstrated that increasing the 
minimum wage saves lives. Researchers have linked minimum wage increases to declines in 
suicide rates in the United States, particularly concerning deaths of despair. 

Research Proves that Minimum Wage Increases Do Not Cost Jobs 

Critics of minimum wage increases will tell you that raising the minimum wage will result in job 
loss. Numerous academic studies and reviews have failed to identify the feared disaster of 
increases in the minimum wage. One recent and path-breaking study, from the Centre for 
Economic Performance and the National Bureau of Economic Research, examined 138 cases of 
minimum wage increases in the United States between 1979 and 2016, looking at the before 
and after in each situation and focusing on jobs paying around the minimum wage. The study 
compared “the number of excess jobs paying at or slightly above the new minimum wage to the 
missing jobs paying below it” and concluded that there was “no evidence of disemployment 
when we consider higher levels of minimum wages.”5 

John Schmitt, now with the Center for Equitable Growth, undertook a meta-analysis that looked 
at dozens of academic papers considering this question. The title of his paper speaks volumes: 
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 Why Does the Minimum Wage Have No Discernible Effect on Employment?6 In short, he 
demonstrates that although there are some outlier studies showing either modest job gain or 
modest job loss, the vast preponderance of research clusters around zero, showing essentially 
no aggregate impact on employment levels.  

Finally, a recent review of six cities increasing their minimum wage levels above $10/hour 
showed no employment effects, while also revealing stronger growth in the private sector than 
comparison locations.7 New York City raised its minimum wage to $15/hour in 2019, with food 
service workers now receiving $10/hour before tips, and according to a headline in Business 
Insider, “NYC’s $15 minimum wage hasn’t brought the restaurant apocalypse — it’s helped 
them thrive.” 
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